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Resources and Links
3P Consulting System

Business Management and Organizational Performance
http://www.lifecycle-performance-pros.com/Management/organizational-performance-analysis.html

Center for Creative Leadership
https://www.ccl.or

Change management
http://www.wmbridges.com/index.html

Coaching Tools
https://www.thecoachingtoolscompany.com

Experiential Simulations
http://www.squarewheels.com/resources/simsandgames.html

Facilitator Training
http://facilitatoru.com

Learning Games
http://www.hrdgstore.com/?mc cid=3a0642baf9&mc eid=23696d1eb0

Organization Development
http://www.innerworkcompany.com

Strategic Management Barometer
https://sites.google.com/site/strategicmanagementbarometer/home/strategic-management-process/5-

performance-evaluation

Strategic Planning
http://www.planware.org/strategicplan.htm

Visual Facilitation
http://www.grove.com/index.php
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Website Templates

http://www.coachingwebsites.com/designs/

http://www.ready2gomarketingsolutions.com

Continuing Education

http://www.training-classes.com/learn/ k/o/r/g/organizational effectiveness

American Management Association
http://www.amanet.org/training/OnDemand-seminars.aspx

Center for Accelerated Learning
http: //www.alcenter.com/products jiffy guide.php

Mind Tools
https://www.mindtools.com

Sources for Data and Statistics

e Association for Talent Development
e TrainingIndustry.com

e Gallup

o CEB Global

e Deloitte (and Bersin by Deloitte)
o  McKinsey

e  Willis Towers Watson

e |4dcp

e Brandon Hall Group

e Gartner

Players in the OD Landscape

e Wharton Executive Education
e Dale Carnegie

IBM Global Services

Harvard Business

Sandler

Franklin Covey

Pryor Learning

Skillsoft

Center for Creative Leadership
American Management Association
Disney Institute
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Industry Reports

CONSULTING

SYSTEM

SHRM report on retaining talent

https: //www.shrm.org/about/foundation/research/documents/retaining%?20talent-%20final.pdf

PwC(C’s 19th Annual Global CEO Survey

What'’s on the minds of over 1,400 CEOs around the world?

The Deloitte Millennial Survey 2016
Winning over the next generation of leaders

IBM Global C-suite Study
Redefining Boundaries

The Conference Board CEO CHALLENGE® 2016

Building Capability

KPMG 2016 Global CEO Outlook
Now or Never

Deloitte Global Leadership Forecast 2014|2015
Ready-Now Leaders: Meeting Tomorrow’s Business Challenges

Center for Creative Leadership
Future Trends in Leadership Development

WillisTowersWatson

Infographic: Helping employees manage stress: good for them, good for business

Edelman
2016 Trust Barometer

Training Industry Publications

Association for Talent Development
www.td.org

Training Industry
www.trainingindustry.com

Training Industry Magazine
www.trainingindustry.com/ezine/archives.aspx
Training Magazine

www.trainingmag.com

Chief Learning Officer
www.clomedia.com

Training Conference & Expo
www.trainingconference.com
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